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Correspondent Communication and Imputation Techniques in the Commercial
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1989 Handwerkskammer Rheinhessen in Mainz, Germany: Assistant at the
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1986-1988 Faculty of Economics and Business Administration, Maastricht University,
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Netherlands, Doctoral examination in General Economics, specialising in Labour
Relations, Theory of Financing, and Macroeconomics

1985-1986 Faculty of Economics and Business Administration, Maastricht University,
Netherlands, Propedeutic examination in Economics

1984-1985 Faculty of Science and Mathematics, University of Nijmegen, Netherlands,
various courses in science and mathematics

1978-1984 Albert Schweitzer College in Geleen, Netherlands, Pre-University Education

mailto:frank.corvers@maastrichtuniversity.nl
http://www.roa.unimaas.nl/cv/Coervers/coervers.htm


-2-
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2004-2005   Krauthammer International, leadership and skills training
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1999-2000   Adult Education Centre, introductory course in Spanish
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2007   Expert in the Welsh Peer Review on matching skills supply and demand, Mutual
Learning Programme of the European Employment Strategy, European
Commission - DG Employment, Cardiff

2007   Expert in workshop on Identifying emergent Job Profiles and their Skill Needs,
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Mutual Learning Programme of the European Employment Strategy, European
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2004-2005   Consultant of the Ministry of Labour and Social Development of the Russian
Federation, Moscow/Maastricht
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2008-  Fellow of Network Social Innovation (NSI)
2006-  Member of the supervisory board of agricultural school for secondary vocational

education, AOC Limburg / Citaverde College
2005-  Chairman and secretary of local residents’ association
2005-  Member of the local cultural heritage foundation
2000-  Member of the Advisory Group on Pupil and Student Estimates for the Ministry

of Education, Culture and Science
2005-2008  Member of representative advisory body of primary school
2001-2004  Member of the Advisory Committee on Labour Statistics, Statistics Netherlands
2001-2004  Fellow of the METEOR research school, Maastricht University
2001  Expert in the Committee on Citizenship Competencies, COLO
2000-2003  Board member and Treasurer of the Friends of Ashram Foundation
1997-2000  Chairman and board member of the Ravelijn Tenants Association
1998-1999  Secretary of a Maastricht network for graduates
1994-1995  Board member of the tenants association of the Servatius Housing Corporation
1992-1997  Economic advisor of the Ravelijn Tenants Association
1988-1989  Chairman and board member of the Maastricht General Economics Study

Association
1987-1988  Member of the Limburg Council of a political organisation for youths
1986-1988  Trainer of junior table tennis players for TTC Kluis
1985-1988  Chairman of the club magazine of TTC Kluis

Refereeing
Applied Economics, Review of Income and Wealth, European Sociological Review, Higher
Education, Journal of Economic and Social Geography, Dutch Programme Council for Educational
Research (PROO/NWO)

Media experience
Reports on scientific research: De Telegraaf, Financieel Dagblad, NRC Handelsblad, Trouw,
Volkskrant, Algemeen Dagblad (all national newspapers), various regional newspapers, Carp,
Intermediair, BNN radio, Business News Radio, various regional radio broadcasting services

Reports on Ravelijn Tenants Association and local residents’ association: RTL5 television, TV8
television, Volkskrant, Trouw, De Limburger, Limburgs Dagblad, Radio 1, L1 Radio, TV Maastricht

See my website for the complete list of articles and interviews in the media.
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